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401(K) Retirement Plan  
 

Eligibility  
 
The 401(k) plan is open to all employees. To participate in the plan, you must be 
employed with the company for at least six months (full-time or part-time). Your 
participation can begin on the first day of the month after you meet the eligibility 
period. 
  
Contributions  
 
Contributions to the 401(K) plan are deducted from your salary before any state 
or federal income taxes are withheld. You may contribute up to 25% of your total 
salary on a tax-deferred basis. The percentage you choose to defer is 
automatically deducted from your paycheck and contributed to your 401(K) 
Account.  
You may contribute 1% to 100% of your salary up to $18,000.00, the maximum 
the IRS allows in 2015. Under some circumstances, federal regulations may 
further limit the amount an individual is allowed to contribute to ensure that the 
plan does not favor employees at higher income levels. If a reduction in your 
contribution level is necessary, you will be notified in writing.  
For every dollar you put in the plan, The Waggoners Trucking will contribute 
$1.00 up to 3% of your certified compensation and $0.50 up to the next 2% of 
your certified compensation, for a total match of 4%.  If you are age 50 or over by 
the end of the calendar year, you may qualify to make additional pre-tax or 
“catch-up” deferrals, up to $6,000 in 2015. The amount in your 401(K) 
Contribution Account and the Employer Matching Account is always 100% 
vested and non-forfeitable. This means you have complete ownership in these 
accounts and are entitled to receive the full balance if you leave the Company.  
 
Participant Loans  
 
The Company allows you to borrow against the value of your accounts in the 
401(K) Profit Sharing Plan. Loans are available to help you meet your financial 
needs, but remember, they must be repaid. Your loan may be approved if: (1) 
you have sufficient funds available in your account, (2) you are not under a 



 

“financial hardship” such that the requested loan may be in jeopardy of default 
and (3) you are competent to enter into legal contracts.  
 
The minimum loan amount is $2,000. You are limited to (1) one outstanding loan 
at any given time. An interest rate is charged that is comparable to that being 
charged by commercial lenders. Interest charged on the loan is paid into your 
account. Loans must be repaid within a maximum period of 5 years, unless they 
are for the purchase of your primary residence. Residential loans must be repaid 
within 20 years. Payments must be made on a monthly basis. Payments are made 
by payroll deductions. Your account will be charged a $75.00 set up fee and a 
$75.00 annual administrative fee.  
Please review the Summary Plan Description for further details.  
 
Hardship Withdrawals  
 
Because 401(K) plans are designed to encourage long-term savings, withdrawals 
are limited by federal law. The law is very strict and there are only 4 
circumstances allowed. Consult the Plan Administrator for more information. If a 
hardship withdrawal is taken, you are not allowed to participate in the Plan for 12 
months.  
As a practical matter, you should not consider your money in the Plan to be 
available for current needs, and you should not put money in the plan if you 
suspect you might have a need for these dollars in the near future.  
 
 
This is only a brief summary of the 401(K) Profit Sharing Plan. Please consult 
your Summary Plan Description for all details regarding the Waggoners Trucking 
401(K) program.  
 
 
 
Contact information for Wells Fargo: 1-800-728-3123 or online @ 
http://retirementplan.wellsfargo.com 
 
 
 

 


















